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Manage ongoing and recurring
promotions, new hires or term
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SAP Business Technology Platform

The platform that brings together application development, automation, data management, analytics and planning, integration, and Al
capabilities into one unified environment optimized for SAP applications

Business Technology Platform

SAP Discovery Center
Missions, Reference Architectures and Service Catalogue

SAP Business Accelerator Hub
Business Content and APIs

App Dev & Automation Data and Analytics Integration

SAP Business Data Cloud
SAP Build SAP HANA Cloud SAP Integration Suite

SAP Master Data Governance

SAP Al : Artificial Intelligence
Al Services
SAP Al Launchpad SAP Al Core

A
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Platform Foundation

Cloud Foundry/Kyma /ABAP Admin and Operations Security Services

Availability on Microsoft™ Azure™, AWS™, Google Cloud™ and Alibaba Cloud™



How BTP Can Complement the
SAP SuccessFactors HXM Suite

Address candidate
questions with
chatbots

Hiring +
'I_L_r Onboarding

Correlate
learning data to
business
outcomes

Build an app
providing
ex- employees
with access to
payroll stubs

—

Nurture + Culture +
Engagement Belonging

1

. Learning + ’ Pay + .
Intelligent Development 2y o - Bufsmesst_
Enterprise ransformation

Use Al to
automate the
scheduling of
candidate
interviews

Feedback + Guidance +

Offer a mobile Improvement Efficiency

app to deliver
real-time
coaching

Opportunities +
Growth

Reward
employees with
a recognition

app

Streamline
processes to
build dynamic
teams



From Migration to Go-Live and Beyond ...

Q} Accenture Data Comparison

Manager Migration Tool for HR
data from a legacy system into
SuccessFactors

Migrate & Pre-Go live

Validate New Releases

Go Live & High Data

Quality

Accenture HR Audit and
Compliance as-a-service
Simplify continuous quality
checking and auditing of
Employee Central data

Accenture Clone and Test for

Cloud

Fast and easy provisioning
of scrambled HR data for regression,
guality and training purposes

Efficient
HR Processes

Accenture Document Composer
Intuitive creation of documents in
various HR processes and storage
in definable employee folders

Accenture HR Data Loader

Easily perform mass changes and
manage ongoing and recurring HR
processes



Mass Data Changes
are Needed Again and Again

Reorganization: require changes in reporting
structures, reassignments in roles or positions

Manage Time Off: Update leave of absence,
manage return to office

! ] -
Manage seasoning and contingent workers:
mass hires, end work orders, high fluctuation, ...

Promotions: may be a move to a position of higher
rank, responsibility and salary.

-

B

—

Pay change: pay increase, pay cuts, changing
hours of work, due to legal changes, ...

AP SuccessFactors

Migration to SuccessFactors: change mass of
data during the migration and beyond




Accenture HR Data Loader SCENARIOS

Recurring HCM Mass Data Other
Processes Maintenance Scenarios

Bonus payments or promotions Update data due to changes in Merger & Acquisitions
often occur at specific times for organizational/legal policies or to Transfers
the entire organization harmonize data. Reorganizations

New hires and terminations * Error resolution

Workforce changes, including new Instantly eliminate manual data
hires and terminations, are entry errors or data migration
integral to daily HR business errors.

Perform Mass Changes
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DISCLAIMER

This document and the information contained herein are proprietary to
Accenture. This document, either in whole or in part, may not be
reproduced in any form or by any means without Accenture’s prior written
permission. This document provides no warranties with respect to the
offerings described within. Any third-party names, trademarks and
copyrights contained in this document are the property of their respective
owners.

The specifications in this document are non-binding and exist exclusively for

information purposes. The document does not in any way represent part of
a contract or a quotation. All named products and services can be changed
without prior announcement and feature country-specific differences.
Accenture does not accept any liability or guarantee for errors or
incompleteness in this publication. Accenture only vouches for services
within the scope of the separate contractual provisions with the customer.
No further liability arises from the information contained in this publication.
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Contact

Accenture Software for
Human Capital Management

Hank Ward Tobias Bloch

james.h.ward.iii@accenture.com tobias.bloch@accenture.com

> Copyright © 2025 Accenture. All rights reserved. 10
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